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by first-class or overnight U.S. Postal Service 
mail. All filings must be addressed to the 
Commission’s Secretary, Office of the 
Secretary, Federal Communications 
Commission. 

D All hand-delivered or messenger- 
delivered paper filings for the Commission’s 
Secretary must be delivered to FCC 
Headquarters at 445 12th St. SW., Room TW– 
A325, Washington, DC 20554. The filing 
hours are 8:00 a.m. to 7:00 p.m. All hand 
deliveries must be held together with rubber 
bands or fasteners. Any envelopes must be 
disposed of before entering the building. 

D Commercial overnight mail (other than 
U.S. Postal Service Express Mail and Priority 
Mail) must be sent to 9300 East Hampton 
Drive, Capitol Heights, MD 20743. 

D U.S. Postal Service first-class, Express, 
and Priority mail must be addressed to 445 
12th Street SW., Washington DC 20554. 

D People with Disabilities: To request 
materials in accessible formats for people 
with disabilities (braille, large print, 
electronic files, audio format), send an email 
to fcc504@fcc.gov or call the Consumer & 
Governmental Affairs Bureau at 202–418– 
0530 (voice), 202–418–0432 (tty). 

Federal Communications Commission. 
Thomas Horan, 
Chief of Staff, Media Bureau. 
[FR Doc. 2013–06548 Filed 3–20–13; 8:45 am] 

BILLING CODE 6712–01–P 

FEDERAL DEPOSIT INSURANCE 
CORPORATION 

Sunshine Act Meeting 

Pursuant to the provisions of the 
‘‘Government in the Sunshine Act’’ (5 
U.S.C. 552b), notice is hereby given that 
at 10:00 a.m. on Tuesday, March 19, 
2013, the Board of Directors of the 
Federal Deposit Insurance Corporation 
met in closed session to consider 
matters related to the Corporation’s 
supervision, corporate, and resolution 
activities. 

In calling the meeting, the Board 
determined, on motion of Vice 
Chairman Thomas M. Hoenig, seconded 
by Director Jeremiah O. Norton 
(Appointive), concurred in by Director 
Thomas J. Curry (Comptroller of the 
Currency), Director Richard Cordray 
(Director, Consumer Financial 
Protection Bureau), and Chairman 
Martin J. Gruenberg, that Corporation 
business required its consideration of 
the matters which were to be the subject 
of this meeting on less than seven days’ 
notice to the public; that no earlier 
notice of the meeting was practicable; 
that the public interest did not require 
consideration of the matters in a 
meeting open to public observation; and 
that the matters could be considered in 
a closed meeting by authority of 
subsections (c)(4), (c)(6), (c)(8), 

(c)(9)(A)(ii), (c)(9)(B), and (c)(10) of the 
‘‘Government in the Sunshine Act’’ (5 
U.S.C. 552b(c)(4), (c)(6), (c)(8), 
(c)(9)(A)(ii), (c)(9)(B), and (c)(10)). 

The meeting was held in the Board 
Room of the FDIC Building located at 
550–17th Street NW., Washington, D.C. 

Dated: March 19, 2013. 
Robert E. Feldman, 
Executive Secretary, Federal Deposit 
Insurance Corporation. 
[FR Doc. 2013–06615 Filed 3–19–13; 4:15 pm] 

BILLING CODE P 

FEDERAL HOUSING FINANCE 
AGENCY 

[No. 2013–N–03] 

No FEAR Act Notice 

AGENCY: Federal Housing Finance 
Agency. 
ACTION: Notice. 

SUMMARY: The Federal Housing Finance 
Agency (FHFA or agency) is providing 
notice to all its employees, former 
employees, and applicants for 
employment about the rights and 
remedies that are available to them 
under the Federal antidiscrimination 
laws and whistleblower protection laws. 
This notice fulfills FHFA’s notification 
obligations under the Notification and 
Federal Employees Antidiscrimination 
Retaliation Act as implemented by 
Office of Personnel Management 
regulations. 

FOR FURTHER INFORMATION CONTACT: 
Nancy Burnett, Acting Associate 
Director of the Office of Minority and 
Women Inclusion, 
Nancy.Burnett@fhfa.gov, (202) 649– 
3017; Brian Guy, Manager of EEO 
Services, Brian.Guy@fhfa.gov, (202) 
649–3019; or Janice Kullman, Associate 
General Counsel, 
Janice.Kullman@fhfa.gov, (202) 649– 
3077 (not toll-free numbers), Federal 
Housing Finance Agency, 400 Seventh 
Street SW., Washington, DC 20024. The 
telephone number for the 
Telecommunications Device for the Deaf 
is (800) 877–8339. 
SUPPLEMENTARY INFORMATION: On May 
15, 2002, Congress enacted the 
Notification and Federal Employee 
Antidiscrimination and Retaliation Act 
of 2002, which is now known as the No 
FEAR Act (No FEAR Act), (Pub. L. 107– 
174). One purpose of the No FEAR Act 
is to require that Federal agencies be 
accountable for violations of 
antidiscrimination and whistleblower 
protection laws. In support of this 
purpose, Congress found that agencies 

cannot be run effectively if those 
agencies practice or tolerate 
discrimination. 

The No FEAR Act also requires 
Federal agencies to inform Federal 
employees, former Federal employees, 
and applicants for Federal employment 
of the rights and protections available to 
them under Federal antidiscrimination 
and whistleblower protection laws. 

Establishment of a New Independent 
Agency 

Effective July 30, 2008, the Housing 
and Economic Recovery Act of 2008 
(HERA), (Pub. L. 110–289), established 
FHFA as an independent agency of the 
Federal Government. HERA also 
combined the staffs of the Office of 
Federal Housing Enterprise Oversight 
(OFHEO), the Federal Housing Finance 
Board (FHFB), and the Government- 
Sponsored Enterprise mission office of 
the Department of Housing and Urban 
Development. Although each 
predecessor agency published its own 
No FEAR Act notice during 2006 (See 
71 FR 63761 (Oct. 31, 2006) and 71 FR 
70525 (Dec. 5, 2006)), FHFA is now 
publishing its own notice to affirm its 
commitment to the requirements of the 
No FEAR Act. 

Antidiscrimination Laws 
A Federal agency cannot discriminate 

against an employee or applicant with 
respect to the terms, conditions, or 
privileges of employment on the basis of 
race, color, religion, sex, national origin, 
age, disability, marital status, or 
political affiliation. Discrimination on 
these bases is prohibited by one or more 
of the following statutes: 5 U.S.C. 
2302(b)(1), 29 U.S.C. 206(d), 29 U.S.C. 
631, 29 U.S.C. 633a, 29 U.S.C. 791, and 
42 U.S.C. 2000e–16. 

If you believe that you have been the 
victim of unlawful discrimination on 
the basis of race, color, religion, sex, 
national origin, or disability, you must 
contact an Equal Employment 
Opportunity (EEO) counselor within 45 
calendar days of the alleged 
discriminatory action, or, in the case of 
a personnel action, within 45 calendar 
days of the effective date of the action, 
before you can file a formal complaint 
of discrimination with your agency. See, 
e.g., 29 CFR 1614. If you believe that 
you have been the victim of unlawful 
discrimination on the basis of age, you 
must either contact an EEO counselor as 
noted above or give notice of intent to 
sue to the Equal Employment 
Opportunity Commission (EEOC) within 
180 calendar days of the alleged 
discriminatory action. If you are alleging 
discrimination based on marital status 
or political affiliation, you may file a 
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